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The 2021 Short-Term Disability Insurance  
Guide is presented by:

The goal of WAEPA is to provide access to products and services that promote the health, welfare, and 
financial well-being of its members.

WAEPA – A Non-Profit association formed in 1943, governed by Federal Employees, just like you, to 
serve the Federal community.

Join WAEPA Today – Membership offers the opportunity to participate in Group Term Insurance programs 
and other services through the association.

WAEPA  | 433 Park Avenue Falls Church, VA 22046 | www.waepa.org | 800-368-3484 | info@waepa.org 
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According to the Council for Disability Awareness, over one in four people will miss a  
year of work due to disabling conditions before they reach normal retirement age.

Are you financially prepared for a disability?

The 2021 Short-Term Disability Insurance Guide provides information to help 
evaluate your options and make an informed decision. 

We hope that you and your loved ones find the 2021 WAEPA Short-Term Disability 
Insurance Guide helpful.

– The WAEPA Staff

Introduction
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What is STDI?

Medical insurance and 
life insurance are widely 

known risk management tools, 
but they do not cover the cost 
of being disabled from an 
accident. Short-term disability 
insurance (STDI) is an additional 
insurance policy that replaces 
a portion of your income when 
you are unable to work due to a 
temporary illness or injury. 

Who needs STDI?

STDI is for anyone who can’t 
afford to be out of work for a 

period of time. If your family 
members are dependent on 
your income, STDI will allow 
you to financially support 
your loved ones. A savings 
account provides a temporary 
safety net, but STDI provides a 
longer-term solution.

When should you purchase 
STDI?

You should purchase STDI 
while you’re young and healthy, 
because most insurance costs 
increase as you get older. 
Many federal employees are 
surprised to learn their  

work benefits don’t include  
short-term disability coverage. 
A temporary illness or injury, 
such as a broken hand or 
concussion, could keep you 
out of work and stop your 
paycheck immediately.

Where Is It Purchased?

WAEPA offers STDI to Civilian 
Federal Employees through 
New York Life Insurance 
Company. 

Odds of Becoming Disabled

Your chances of becoming 
disabled are higher than 

you think. The most common 
disabilities are non-work related 
and therefore not subject to 
workers’ compensation. On 
average, 5.6% of working 
Americans will experience a 
short-term disability (six months 
or fewer) due to illness, injury, 

or pregnancy every year1. 
Almost all of these are non-
occupational in origin2.

The most common reasons for 
short-term disability claims are3:

• Pregnancies (25%)

• Musculoskeletal disorders 
affecting the back and spine, 
knees, hips, shoulders, and 

other parts of the body (20%)

• Digestive disorders including 
hernias and gastritis (7.8%)

• Mental health issues 
including depression and 
anxiety (7.7%)

• Fractures, sprains, and 
strains of muscles and 
ligaments (7.5%)

STDI:Introduction

Statistics/Data

General Data

References

1. Integrated Benefits Institute, Health 
and Productivity Benchmarking 2016 
(released November 2017), Short-Term 
Disability, All Employers. Group average 
for new claims per 100 covered lives.

2. Group MarketShare, a disability-benefits 
market research firm, reports that 96% 
of in-force group short-term disability 
plans provide coverage for non-
occupational disabilities only.

3. Integrated Benefits Institute, Health 
and Productivity Benchmarking 
2016 (released November 2017), 
Short-Term Disability, All Employers. 
Condition-specific results.

More information is available at the Council for Disability Awareness.

https://www.waepa.org/products/group-short-term-disability-insurance/
https://www.waepa.org/products/group-short-term-disability-insurance/
http://www.disabilitycanhappen.org/
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Statistics/Data
Continued

Cost of STDI

The cost of STDI depends on 
the definition of disability, the 
elimination period, the amount 
and length of benefit, and your 
age. During the underwriting 
process, other factors include: 

1. Occupation – Riskier jobs 
have more expensive plans. 

2. Age – Older people pay 
more than younger people.

3. The waiting period – 
Plans are less expensive 
when you wait longer 
before receiving benefits.

4. The benefit amount – 
Higher monthly benefits 
have higher premiums.

5. The duration of your 
insurance coverage – 
The longer the plan, the 
more you pay. 

6. Gender – Cost can be 
based on gender. Sample 
group rates from WAEPA 
are listed in the chart below, 
and additional information 
can be found here:

$1,000 $2,500 $4,000 $6,500

Age Male Female Male Female Male Female Male Female

Under 30 $3.10 $7.50 $7.75 $18.75 $12.40 $30.00 $20.15 $48.75

30-34 $3.80 $9.70 $9.50 $24.25 $15.20 $38.80 $24.70 $63.05

35-39 $4.60 $12.70 $11.50 $31.75 $18.40 $50.80 $29.90 $82.55

40-44 $5.90 $15.10 $14.75 $37.75 $23.60 $60.40 $38.35 $98.15

45-49 $7.80 $16.30 $19.50 $40.75 $31.20 $65.20 $50.70 $105.95

50-54 $10.50 $16.80 $26.25 $42.00 $42.00 $67.20 $68.25 $109.20

55-59 $14.50 $18.10 $36.25 $45.25 $58.00 $72.40 $94.25 $117.65

60-64 $20.70 $23.30 $51.75 $58.25 $82.80 $93.20 $134.55 $151.45

65-69 $28.30 $31.40 $70.75 $78.50 $113.20 $125.60 $183.95 $204.10

Rates effective as of 11/1/2020. Cost is based on your age when insurance becomes effective, gender, elimination period, and benefit amount 
selected. Cost increases as you grow older. New York Life Insurance Company reserves the right to changes rates on a class basis. A class is a 
group of people that may be the same age or gender.

Monthly benefit with 30-day elimination period

(waepa.org, 2021)

https://www.waepa.org/wp-content/uploads/2020/10/WAEPA_ShortTerm_Disability_Insurance_RateChart_web.pdf
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Statistics/Data
Continued

Another group rate example listed below. 

$4,000

Age Monthly Premium

Under 30 $35.00

30-34 $42.00

35-39 $55.00

40-44 $67.00

45-49 $75.00

50-54 $81.00

55-59 $91.00

60-64 $107.00

65-69 $135.00

Plan A: 30-day  
Elimination Period 

Example: $4,000 per month STDI Benefit

$4,000

Age Monthly Premium

Under 30 $66.80

30-34 $77.80

35-39 $100.80

40-44 $121.80

45-49 $135.00

50-54 $145.00

55-59 $159.00

60-64 $165.00

65-69 $195.00

Plan B: 7-day  
Elimination Period 

Example: $4,000 per month STDI Benefit

Example: Sarah is 41 
years old and trying to 
choose which plan is 
best for her. Plan B would 
cost $121.80/month, 
and benefit payments 
would begin 7-days after 
she was injured. Plan A 
would cost $67.00/month, 
but benefits would not 
begin until 30-days after 
she was injured. Sarah 
needs to decide if she has 
enough savings to cover 
her expenses during the 
longer elimination period. 

Benefits are highly dependent 
on the definition of “disabled”, 
and the definition is different for 
each plan. The most favorable 
definition is “own occupation” 
and the less favorable definition 
is “any occupation.” Are you 
disabled if you break your foot? 
An accountant sitting at a desk 
may have a different answer 
than a bus driver who can’t 
drive. A surgeon whose loses 
sight in one eye may no longer 
be able to perform surgeries, 
but what if they can find other 
administrative work in the 
hospital? Are they disabled?

According to MetLife: “Some 
policies consider you disabled 

when you’re unable to perform 
your job duties, while others 
pay only if you are unable to 
perform in any job suitable for 
you, based on your training, 
education and experience. 
Other policies require that you 
not be gainfully employed while 
you are collecting benefits or 
are unable to earn a certain 
percentage of your pre-
disability income because of 
injury or sickness.

Some policies will pay you a 
portion of your total disability 
monthly benefit amount if you 
have lost part of your income 
due to a disability. Other 

policies and plans may include 
a rehabilitation provision that 
requires you to take part in a 
vocational rehabilitation program 
to continue to receive benefits.

Keep in mind that many policies 
and plans have exclusions 
and limitations and may not 
fully cover certain disabilities 
and pre-existing conditions. 
Benefits differ policy to policy. 
For employer sponsored plans, 
be sure to speak with your 
benefits administrator for your 
workplace’s complete plan 
details. For all other plans, 
be sure to speak with the 
insurance policy representative 

Definitions and Terminology

Disabled 
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Statistics/Data
Continued

until you thoroughly understand 
the details of the proposed 
policy before selecting and 
purchasing a plan.”

The following example shows 
how specific the definition of 
disability, and conditions of 
benefit payment, are in a policy:

“Benefits are paid for a covered 
disability that begins while 
you are insured. Disability is 
defined as: due to a Sickness, 
or as a direct result of 
accidental injury: the member 
is receiving Appropriate Care 
and Treatment and complying 
with the requirements of such 
treatment, and is unable 

to earn more than 80% of 
their pre-disability earnings 
at their Own Occupation 
for any employer in the 
National Economy, and is 
unable to perform each of the 
material duties of their Own 
Occupation.” 

(Financial Planning Association, 
Short Term Disability Policy, 2021)

Elimination Period

The elimination period is a plan-
defined amount of time starting 
from the day you are unable 
to work until the day you start 
receiving benefits. Plans can 
have 7-day, 30-day, or 90-

day options. The shorter the 
elimination period, the higher 
the premium. 

Benefit Duration 

The benefit duration is the 
amount of time you will receive 
benefits. With STDI, the plan 
is designed to replace your 
income for a short amount of 
time. Each plan is different and 
can have duration periods such 
as 6-months, 12-months, or 
24-months. 

The longer the benefit duration, 
the higher the premium. 

Examples of People Who 
Used STDI

The following stories are from 
The Council for Disability 
Awareness: 

Vicki’s Story: For ten years, 
Vicki was a customer service 
representative for a major 

company near her home. She 
enjoyed her work, had been 
promoted regularly, and was 
looking forward to continued 
success within the company. 
Driving home from work on a 
typical weekday, she was a few 
blocks away from home when 
she was suddenly rear-ended. 
While the accident was not 

life-threatening, Vicki injured her 
lower back and experienced 
significant nerve damage.

Vicki was unable to return to 
work for over nine months. Her 
husband was self-employed 
and the reduction in income 
was a strain on the family. 
After nine months, she was 

Today, the absence of emergency savings, rising medical costs, and 
an overall trend of fewer employers offering benefits to workers has 
created a critical blind spot for many American workers and their 
families. Without some kind of income protection, more Americans are 
experiencing severe financial difficulty if they need to miss work due to 
illness, injury, or pregnancy. 

– The Council for Disability Awareness  
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finally able to return to her 
company. At first, she worked a 
few days a week until she could 
physically handle a full work 
week. However, in her absence, 
the company filled her previous 
position, and Vicki had to take a 
position a few levels below  
where she had been before  
the accident in terms of salary 
and responsibility.

Although Vicki regained her 
health, the time she took off 
affected her career path and 
overall earnings. She often 
wonders how much the time 
away from her job set her back 
financially. Although Vicki was 
fortunate to overcome the 
physical effects of her accident, 
the financial impact is still evident.

David’s Story: Because he 
invested in disability insurance, 
David was able to take care of his 
family after a stroke caused him 
to retire early.

At age 48, it appeared the best 
years of David’s life were still 
ahead. He led an active and 
exciting life playing volleyball, 
participating on the local ski 
patrol, spending time with his 
family, and traveling for business.

In spring 2005, David suffered a 
stroke that changed his life forever.

Confined to a wheelchair, David 
decided to return to work part-
time to resume his career as an 
IT consultant. Although he made 
physical progress and switched 
from the wheelchair to a cane, 
David felt overwhelmed at work. 
“I wasn’t able to keep up with my 

colleagues and resume traveling—
even part-time, so I permanently 
retired. Thank goodness we were 
prepared,” he said. 

David previously purchased a 
disability income insurance plan 
through his employer, which 
helped the family financially 
after his stroke. David’s financial 
matters are more challenging 
now, but his family remains 
financially sound.

Looking back, David remembers 
that, “There was no warning. I 
was healthy. I went to the gym, 
skied often, used a treadmill at 
home. I had no other symptoms. 
It just happened. One day, you’re 
fine, and the next day you’re not.”

Kristen’s Story: Kristen was 
on top of her game in her mid-
thirties. She was a healthy, 
successful dentist who enjoyed 
running and spending time with 
her family and friends. However, 
she did feel that one thing was 
missing from her life, and that 
was children. Kristen decided 
it was time to start a family, 
and soon began undergoing 
IVF treatments to improve her 
chances of pregnancy.

As a result of the IVF 
treatments, Kristen developed 
a rare condition called Ovarian 
Hyperstimulation Syndrome 
(OHSS). In her case, OHSS led to 
a blood clot that paralyzed her left 
side. Kristen was confined to a 
wheelchair for months, unable to 
work or drive. After rehabilitation, 
Kristen regained limited use of 
her left side, including her hand. 
She is hoping to eventually return 
to her career.

Kristen’s ongoing rehabilitation 
led to increased medical bills 
and financial stress. She is 
thankful that friends and family 
have helped her cope. “I was in 
perfect health and had my life 
planned out one day, and the 
next I was partially paralyzed and 
my life turned upside down,” she 
says. “It just goes to show that 
disability can happen to anyone, 
at any time. From experience, 
I know that everyone needs to 
take the time to prepare for the 
financial impacts that come when 
the unexpected happens.”

What Will Not Be Covered

Not every injury or illness will 
be covered under a short-term 
disability policy. The terms for 
each plan are different, so your 
claim can be denied under some 
conditions. For example, you may 
not receive STDI benefits due to:

• War, whether declared or 
undeclared, or an act of war, 
insurrection, rebellion, or 
terrorist act

• Your active participation in a riot

• Intentionally self-inflicted injury

• Any injury for which you are 
entitled to benefits under 
Workers’ Compensation or a 
similar law

• Attempted suicide

• Commission of or attempt to 
commit a felony

In addition, no STDI benefits will 
be paid for any disability caused 
or contributed to by elective 
treatment or procedures, such as:
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• Cosmetic surgery or treatment 
primarily to change appearance

• Reversal of sterilization

• Liposuction

• Visual correction surgery

• In vitro fertilization, embryo 
transfer procedure, or artificial 
insemination

However, pregnancies and 
complications from any of these 
procedures will be treated as  
a Sickness.

Pre-existing Condition Limitation

Pre-existing Condition means a 
Sickness or accidental injury for 
which the member:

• Received medical treatment, 
consultation, care, or services

• Took prescription medication or 
had medications prescribed in 
the 6 months before insurance 
or any increase in the amount of 
insurance under the certificate 
takes effect

STDI for Civilian Federal 
Employees

There is no federal government-
wide program that offers STDI to 
Civilian Federal Employees.

However, Civilian Federal 
Employees can accumulate and 
carry over an unlimited number 
of sick leave hours from year to 

year. Although sick leave cannot 
be used for vacation, annual leave 
can be used when you are sick or 
need to take time off to care for a 
family member.

Please go here from more details 
about sick leave.

Civilian Federal Employees should 
also be familiar with the following:

• Voluntary Leave Transfer 
Program (VLTP)

• Family and Medical Leave Act 
(FMLA)

• Voluntary Leave Bank 
Programs 

Information on these programs 
can be found here. 

We will not pay benefits, or any increase in benefit amount due to an 
elected increase in the amount of insurance for a Disability that results 
from a Pre-existing Condition, if the member has been Actively at 
Work for less than 24 consecutive months after the date their disability 
insurance or the elected increase in the amount of such insurance takes 
effect under the certificate.

– Financial Planning Association, 2021  

https://www.opm.gov/policy-data-oversight/pay-leave/leave-administration/fact-sheets/sick-leave-general-information/
https://www.opm.gov/policy-data-oversight/pay-leave/leave-administration/fact-sheets/leave-and-families/
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Federal Disability Retirement

What is Disability 
Retirement?

There are several ways you 
can declare retirement as a 

Civilian Federal Employee.

Federal disability retirement is 
available to people whose jobs 
cannot accommodate their 
disability, but it’s primarily for 
those who have not reached 
normal retirement age. This is 
the closest thing that Civilian 
Federal Employees have to 
long-term disability insurance, 
but you must meet all of the 
following conditions to be 
eligible for federal disability 
retirement:

• You must have completed 
at least 18 months of federal 
civilian service which is 
creditable under the Federal 
Employees Retirement 
System (FERS), or at least 5 
years under the Civil Service 
Retirement System (CSRS).

• You must, while employed 
in a position subject to the 
retirement system, have 
become disabled, because 
of disease or injury, for useful 
and efficient service in your 
current position.

• The disability must be 
expected to last at least  
one year.

• Your agency must 
certify that it is unable 
to accommodate your 
disabling medical condition 
in your present position and 
that it has considered you 

for any vacant position in the 
same agency at the same 
grade or pay level, within the 
same commuting area, for 
which you are qualified for 
reassignment.

• You, or your guardian or 
other interested person, 
must apply before your 
separation from service or 
within one year thereafter. 
The application must be 
received by either OPM 
or your former employing 
agency within one year of 
the date of your separation. 
This time limit can be waived 
only if you were mentally 
incompetent on the date of 
separation or within one year 
of this date.

• You must apply for Social 
Security disability benefits. 
Application for disability 
retirement under FERS 
requires an application for 
Social Security benefits. 
If you withdraw your 
application for Social 
Security disability benefits 
for any reason, OPM will 
dismiss the FERS disability 
retirement application upon 
notification by the Social 
Security Administration. 
The reason why OPM 
requires this is because it 
affects the amount of the 
disability retirement payable 
under FERS if you end up 
receiving a disability benefit 
from Social Security until 
the age of 62. However, if 
the disability retirement is 
denied by Social Security, 
OPM will not hold this 

decision against you when 
determining the eligibility for 
a FERS disability retirement. 
OPM’s decision to approve 
or deny your application 
for disability retirement is 
weighed on the factors 
mentioned above, whereas 
the requirements to qualify 
for a disability retirement 
from Social Security are 
stricter.

Disability Retirement 
Computation

FERS disability benefits are 
computed in different ways 
depending on the annuitant’s 
age and amount of service 
at retirement. If you meet the 
age and federal service criteria 
to qualify for an immediate 
voluntary retirement with no 
reduction for early age, then 
the regular retirement formula 
under FERS would apply. You 
would essentially receive your 
earned annuity.

The criteria to qualify for an 
immediate voluntary retirement 
under FERS can be found 
here, and the FERS formula 
can be found here.

NOTE: The MRA+10 type of 
retirement has a reduction 
for early age, so if you have 
reached minimum retirement 
age with 10+ years of creditable 
federal service, but not enough 
years to avoid the reduction for 
early age, you would instead 
qualify for the formula  
explained below if approved  
for a disability retirement.

https://www.opm.gov/retirement-services/fers-information/eligibility/#Immediate
https://www.opm.gov/retirement-services/fers-information/computation/
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Federal Disability Retirement
Continued

If you do not meet the age and 
federal service criteria to qualify 
for an immediate voluntary 
retirement with no reduction 
for early age, FERS disability 
retirement income would 
typically represent:

• 60% of your high-3 average 
salary for the first 12 months 
(offset or reduced by 100% 
of any Social Security 
disability amount received, if 
applicable)

• 40% of your high-3 average 
salary beginning the 13th 
month (offset or reduced 
by 60% of Social Security 
disability amount received, if 
applicable)

• Upon reaching age 62, 
the entire annuity will be 
recomputed based on the 
regular FERS formula and 
will take into account the 
previous creditable federal 
service and the amount of 
time receiving the disability 
annuity. The high-3 average 
salary is typically updated 
with FERS cost of living 
adjustments when the 
annuity is recomputed at 
age 62

If you begin to encounter 
a health issue that is not 
expected to improve within 
12 months, and your agency 
is unable to accommodate 
your needs, you should start 
communicating with your 
agency’s human resources 
office to discuss your options 
before you find yourself in a 
non-pay status. 

Since disability retirement is 
considered an immediate type of 
retirement, it typically allows you 
to continue your coverage under 
the following federal government 
insurance programs:

• Federal Employees Health 
Benefits Program (FEHBP) if 
previously enrolled

• Federal Employees Group 
Life Insurance (FEGLI) 
Program if previously 
enrolled for the last 5+ years

• Federal Employees Dental 
& Vision Insurance Program 
(FEDVIP) whether you are 
previously enrolled or not

More details on disability 
retirement can be found here.

More details about FERS 
disability retirement can be 
found here.

The benefits you receive are 
only a percentage of what your 
salary was, so please consider 
all your options before applying.

Example: David was 55 years 
old and earning $85,000 a year 
when he was injured and told 
he could not work anymore 
or be accommodated at his 
current job. He had worked 
for the federal government for 
23 years, but while David had 
met the 20 years of service 
requirement, he was under 
the age of 60 and therefore 
ineligible for immediate 
voluntary retirement. His 
disability retirement benefit 
amount would be 60% of his 

high-3 average salary minus 
100% of his Social Security 
benefit, but sixty percent of his 
high-3 average salary was just 
$50,400. 

Compare with Short-Term 
Disability Insurance

You are expected to return 
to work when using your 
STDI benefits, but disability 
retirement benefits are meant 
for those who are unable to 
complete their career. However, 
it is possible that disability 
retirement benefits may stop.

If you are under age 60, your 
benefit will stop if:

• You are found to be 
medically recovered from 
your disabling condition

• In any calendar year your 
income from wages and 
self-employment is at least 
80 percent of the current 
rate of basic pay from the 
position you retired from 
(also known as restoration to 
earning capacity)

• You are re-employed in the 
Federal service in a position 
equivalent to what you held 
at retirement (also called 
“administratively recovered”)

Additional information can be 
found here.

https://www.opm.gov/healthcare-insurance/life-events/retirement/im-retiring-on-disability/#url=Health
https://www.opm.gov/healthcare-insurance/life-events/retirement/im-retiring-on-disability/#url=Health
https://www.opm.gov/retirement-services/fers-information/types-of-retirement/#url=Disability
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The Family and Medical Leave Act

Social Security Disability Insurance 
(SSDI) and Supplemental Security 
Income (SSI) 

What is FMLA?

The Family and Medical 
Leave Act (FMLA) provides 

up to 12 weeks of unpaid, job-
protected leave per year to all 
Civilian Federal Employees. It 
also requires that group health 
benefits be maintained during 
the leave. FMLA must provide 
all Civilian Federal Employees 
with up to 12 weeks of unpaid 
leave each year for any of the 
following reasons:

• The birth and care of 
the newborn child of an 
employee

• Placement with the 
employee of a child for 
adoption or foster care

• To care for an immediate 
family member (i.e., spouse, 
child, or parent) with a 
serious health condition

• To take medical leave when 
the employee is unable to 
work because of a serious 
health condition

How is FMLA different than 
Short-Term Disability

While FMLA can protect Civilian 
Federal Employees from losing 

their job, it does not replace 
their income. One of FMLA’s 
benefits is the ability to take 
time to care for an immediate 
family member. Disability 
insurance plans only cover 
you if you are sick or injured. It 
would not replace your income, 
or protect you from losing 
your job, if you are caring for 
someone else.

What is SSDI?

Social Security Disability 
Insurance (SSDI) pays 

benefits to you and certain 
family members if you are 
“insured.” This means that 
you worked long enough, 
recently enough, and paid 
Social Security taxes on your 
earnings. SSDI provides 
benefits to disabled workers 
and to their dependents, so if 
you can no longer work due to 

a disability, the program is there 
to replace a portion of your lost 
income.

The Social Security Act strictly 
defines disability, and eligibility 
rules for Social Security’s 
disability program differ from 
those of private plans and 
other government agencies. 
Unlike Workers’ Compensation 
or veterans’ benefits, Social 
Security does not provide 

temporary or partial disability 
benefits. To receive disability 
benefits, you cannot work due 
to a severe medical condition 
that has lasted, or is expected 
to last, at least one year or 
result in death. Your medical 
condition(s) must prevent you 
from doing the work you did in 
the past, and it must prevent 
you from adjusting to other 
work. Social Security disability 
payments are modest. 
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Social Security Disability Insurance (SSDI) and 
Supplemental Security Income (SSI)
Continued

At the beginning of 2019, 
Social Security paid an average 
monthly disability benefit of 
approximately $1,234 to all 
disabled workers. That is barely 
enough to keep a beneficiary 
above the 2018 poverty level 
($12,140 annually).

What is SSI?

The Supplemental Security 
Income (SSI) program pays 
benefits to disabled or blind 

adults and children who have 
limited income and resources 
that are below a specified 
amount. SSI payments can also 
be made to people age 65 and 
older, without disabilities, who 
meet the financial limits.

While the Social Security and 
Supplemental Security Income 
disability programs are different, 
they have the same strict 
medical requirements. 

To get an estimate of your 
disability retirement benefits, the 
Social Security Administration 
provides many helpful calculators 
on its website. These tools allow 
you to see what is required to 
be eligible for benefits and also 
calculate an estimate of your 
benefits. The SSDI program is 
intended to provide support, but 
the benefits do not replace your 
full salary and do not cover all of 
your costs. An Online Benefits 
Calculator can be found here.

Tips from a Financial Planner

Without insurance, the life you have built 
for you and your loved ones is in jeopardy. 
Be the financial planner for your family 
and follow these tips:

• Review your insurance policies once a 
year. Your needs will change over time.

• Ask yourself how long you can go without 
income. Do you have a safety net (parents, 
friends, savings accounts)? Can you reduce 
your financial obligations? If not, the rest will 
have to come from disability insurance.

• Consider an individual policy that is 
independent from your job, portable, and 
can be carried throughout your career. 

• As you accrue more retirement benefits 
from your employer, review your policy 
to make sure it would still pay a benefit. 
Depending on the benefit amount, it may 
not be worth keeping. 

• Pay attention to the details. Over time the 
definition of disability, elimination period, 
and benefit period that is best for you  
will change. 

• Like all insurance, we hope you never file  
a claim. 

https://www.ssa.gov/benefits/ssi/
https://www.ssa.gov/benefits/ssi/
https://www.ssa.gov/benefits/retirement/planner/AnypiaApplet.html

