
I
n keeping with our mission to 

meet the changing needs of 

members, WAEPA recently 

announced exciting upgrades to 

WAEPA Group Term Life Insurance, 

underwritten by New York Life 

Insurance Company.*  We’ve 

doubled the amount of protection 

available to members and added a 

new “living benefit” option that offers 

protection against the high cost of a 

chronic illness.

As much as $1.5 million in 

benefits at competitive rates 

To meet the growing demand for 

higher coverage limits, WAEPA 

now offers benefits as high as $1.5 

million.  This increased coverage 

can help your loved ones with 

outstanding financial obligations, 

such as mortgage payments, 

personal loan balances, and 

future expenses for education or 

retirement. 

This coverage is available to WAEPA 

members, their spouses and 

dependent children at affordable 

rates.  These rates are significantly 

lower than those offered by FEGLI. 

(Continued on page 4)

Winter 2018

WAEPANEWS
Worldwide Assurance for Employees of Public Agencies, Inc. waepa.org

New!  Enhanced Life Insurance Benefits    
Product Enhancements

• Up to $1.5 million in Group Term 
Life Insurance now available

• NEW! The Chronic Illness Rider 
helps protect against high cost of 
a chronic illness 

• Coverage for you, your spouse 
and children too

• Convenient application  
process online
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WAEPA Timeline

1943
WAEPA was founded to provide 
low-cost life insurance to civilian 
federal employees serving in 
war zones – up to $10,000 
coverage, based on salary.

1986
WAEPA introduced new group 
term plans for life insurance, 
providing up to $300,000 in 
life insurance for members 
and up to $100,000 in life 
insurance for spouses.

2002
Guaranteed Issue 
coverage offered for 
newly hired federal 
employees.

1945
WAEPA’s 
first premium 
refund was 
issued to 
insured 
members.

1994
Coverage extended to 
age 75 for members 
and spouses.

2006
Increased Group Term 
Life Insurance coverage 
amount to $750,000.

WAEPA introduces 
Scholarship Program 
providing college tuition 
to children of insured 
members.

1949
$10,000 Accidental Death 
& Dismemberment (AD&D) 
coverage provided at no 
additional cost to members.

1997
Premiums reduced for 
members age 45 through 
59.  Coverage extended 
to age 80 for members.

2015
Reduced rates for all 
members under age 40.
WAEPA Partners with 
National Institute of 
Transition Planning 
(NITP) to provide 
webinars for federal 
employees in financial 
and retirement planning.

1954
Insurance coverage after 
retirement provided for 
members.

1999
Premiums reduced for members age 40 
through 74.  Eligibility for membership in 
WAEPA extended to spouses of members 
and retired U.S. Government employees.

2016
Rates for all 
members age 
40 and over 
were reduced.

1961
Dependent 
coverage 
added as 
an option.

2000
Increased Group 
Term Life Insurance 
coverage amount 
to $500,000 for 
members, and up to 
$250,000 for spouses.

2017
WAEPA changed underwriters of Group Term Life Insurance policy from CIGNA/
LINA to New York Life Insurance Company.  Increased coverage from $750,000 
to $1.5 million for members and up to $500,000 for spouses.

WAEPA partnered with Ernst & Young (EY) to provide a  
Financial Wellness Planning Program to members.

WAEPA held inaugural Member Meeting in Washington, DC.

 1996 to present – Over $96 million in premium refunded  
to all insured members.

Serving Federal Employees since 1943

YEARS 1943 — 2017 We are proudly 
celebrating our 75th 
anniversary!  Since 1943, 
our members have 
remained our top priority.



N
o one wants more stressors 

in their lives, but we all have 

them.  Stress attributed to 

work, family and health issues are top 

concerns for most of us.  If money 

problems keep you up at night, 

impact your personal relationships 

and even create or exacerbate 

health problems, you’re not 

alone.  According to the American 

Psychological Association (APA), 

money and financial problems are the 

number one stressors in our lives.

If we need more reasons to 

improve our financial health, a 

direct correlation exists between 

physical and financial wellness.  

The APA indicates that 61% of 

Americans say money is a significant 

source of stress, which can lead 

to a wide range of health issues 

including anxiety, depression and 

cardiovascular disease.  When 

money gets tight, some even put 

off preventative health exams or 

treatment for chronic conditions.  

However, there’s some good news.  

Improving your financial wellness can 

also enhance your overall physical 

health and well-being.  

WAEPA is committed to helping our 

members live healthy lives.  That’s 

why every member has access to the 

Ernst & Young (EY) Financial Wellness 

Planning service, including unlimited 

financial counselling sessions.  The 

EY service provides a comprehensive 

review of your financial life, can help 

you create an action plan to improve 

your financial situation and potentially 

reduce the harmful effects of stress.  

While helping to minimize money-

related stressors and getting you on 

a path to financial health is the goal, 

the best part is that the service costs 

you nothing. 

Financial Wellness Planning 

Assessment

The first step to improving your 

financial wellness is understanding 

your current situation.  You may have 

an idea of how well you’re doing 

if you’re paying your bills on time, 

have the right amount of insurance 

to protect yourself and your family, 

and have a current will in 

place in the event of your 

death. But how do you 

know if you’re covering all 

your financial bases?  To 

find out, the EY Financial 

Wellness Assessment 

can help.  Located in the 

EY Financial Planning 

Center®, the assessment 

is an interactive financial 

evaluation tool that helps 

you identify the health 

of your spending and 

savings habits, level 

of confidence in making financial 

decisions, and an overall picture of 

your financial health.  

Getting started

After you log into the EY Financial 

Planning Center® at waepa.org/EY, 

click the “Take Assessment” button 

on the home page.  The assessment 

will lead you through a series of easy-

to-answer questions based on your 

personal situation.  It only takes 10 

minutes.  

After taking the assessment, you 

will receive scores on your financial 

behavior, your financial confidence 

and your total financial wellness.  

The assessment will also show you 

prescriptive actions you can take to 

improve your scores.  Each action 

item is selected based on your 

responses and may include animated 

videos, topic-specific calculators, 

easy-to-read articles 

on select financial 

topics, and the ability 

to schedule a call with 

an EY financial planner.  

Regardless of which 

action items you choose 

to complete, each one 

moves you closer to 

improving your financial 

health and, ultimately, 

minimizing money-

related stressors.

The well-being of our 

members is important to WAEPA 

and we hope you’re inspired to take 

advantage of the Financial Wellness 

Planning program. The assessment 

takes just a few minutes of your 

time to complete, but the potential 

benefits could be lifelong.

The Financial-
Physical 
Wellness 
Connection 
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According to 

the American 

Psychological 

Association 

(APA), money 

and financial 

problems are 

the number 

one stressors 

in our lives.
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D
id you know that, on average, 

an individual has had four jobs 

before they turn 32?

 

“A college degree used to slot you 

into a 40-year career. Now it’s just an 

entry-level point to your first job,” said 

Guy Berger, a LinkedIn economist 

who analyzed the career trajectories of 

three million college graduates.

As the job-hopping phenomenon 

made its way into the government, 

there is now a growing sense that 

federal employers see workers as 

more disposable too. Regardless, the 

government is still known as the best 

place to find job stability and move up 

in the ranks.

If you are a federal worker looking to 

change jobs, you should know how to 

effectively handle your transition.

First things first — know what you 

have before it’s gone.

What you’re leaving behind

Most private and non-profit companies 

won’t be able to match the perks 

given by the federal government to its 

employees, so it’s good to put them at 

one end of the scale.

• Annual Leave Entitlement: 

Includes a lump-sum payment for 

accumulated and accrued annual 

leave when the employee leaves 

federal service or enters into active 

duty in the Armed Forces.

• Training and Development:  

The government must invest in 

improving the performance of 

the federal workforce, providing 

employees the chance to participate 

in leadership development and other 

skill-based workshops.

• Work-Life Policies: These include 

worksite health and wellness 

programs, employee assistance 

programs, workplace flexibilities, 

telework, and dependent care.

• Retirement Benefits: Includes an 

annuity, calculated based on years 

of service and the highest average 

basic pay you earned during any 

three consecutive years of service. 

The annuity is complemented 

by Social Security benefits and 

participation in a Thrift Savings Plan 

(TSP), which offers 401(k)-type 

investment options.

• Life Insurance: The Federal 

Employees’ Group Life Insurance 

(FEGLI) provides coverage for basic 

insurance, plus three optional plans. 

Civilian employees of the U.S. 

government are also eligible to shop 

for more plans with competitive 

rates, such as WAEPA’s Group Term 

Life Insurance. Unlike FEGLI’s, this 

coverage is yours to keep and you 

won’t lose this protection if you 

change jobs or retire.

Don’t burn bridges

While announcing your two-weeks 

notice, we encourage you to 

recommend a co-worker or friend 

that can rise to the occasion. Even at 

two weeks, many managers will feel 

blindsided, so they will appreciate your 

gesture of trying to get the team back 

at full speed.

Looking for job opportunities elsewhere? 
Here’s how to handle your transition   
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New!  
Enhanced 
Life Insurance 
Benefits   
(Continued from front page)

In addition, WAEPA policyholders are 

eligible to receive annual refund checks.  

In years when the insurance performs 

better than expected, part of your 

premium will be returned to you.  This 

refund isn’t guaranteed, but it’s been 

issued in 21 of the past 22 years.

New “living benefit” 

offers help when 

you may need it the 

most

If you know anyone 

who’s suffered from 

a long-term illness, 

you know how difficult 

it can be.  A new 

coverage option 

allows you to access 

part of your life insurance benefits to 

help with the expense.  Now you can 

apply to add a Chronic Illness Rider to 

your policy ... and collect up to 50% 

of your policy face amount, if you’re 

diagnosed with a permanent chronic 

illness.† 

As much as $500,000 can be paid** 

directly to you over four years in tax-free 

annual installments.***  This money 

can be used as you see fit.  It can 

help with the cost of care, pay living 

expenses, replace lost income, even 

compensate a family member who 

takes time off work to help you.  There 

are no restrictions on how benefits can 

be used.

Two-way protection in a  

single policy

When you add this rider to your Group 

Term Life Insurance policy, you get 

protection against the financial hardship 

a serious medical condition may cause, 

and you retain valuable life insurance 

benefits.  You can collect part of your 

insurance while you’re living 

and the balance will be paid 

to your beneficiaries when you 

pass away.  If you don’t take 

advantage of this “living benefit”, 

your beneficiaries will receive 

the full benefit amount from your 

Group Term Life Insurance policy.  

Keep in mind, the insurance you 

purchase through WAEPA is portable.  

Unlike the coverage offered by your 

employer or FEGLI, this protection is 

yours to keep even if you change jobs 

or leave government service.  To find 

out more or to apply for this exclusive 

life insurance, visit waepa.org, or 

contact us at 1-800-368-3484.

WAEPA Group 
Term Life 
Insurance now 
offers up to 
$1.5 million in 
benefits.

e? 

If you resign before 

the 3-year mark, 

you’ll automatically 

forfeit part of the 

1% contribution 

the government 

makes towards your 

retirement.

The more you know…

If you resign before the 3-year mark, 

you’ll automatically forfeit part of the 

1% contribution the government 

makes towards your retirement. On 

the plus side, if you leave, you may be 

eligible for temporary continuation of 

coverage for up to 18 months under 

the Federal Employee Health Benefits 

Program (FEHB).

Going back to Uncle Sam

We’ve seen many cases of people 

returning to the federal workforce over 

the years, even some who had already 

retired.

Reinstatement allows former federal 

employees to reenter the public sector 

without competing with the general 

public. However, you will have to 

locate openings at the same grade or 

below the one you left.

Whether you want to leave your 

government position for good or leave 

and then come back, WAEPA is here 

to guide you and support you with 

financial services that put your well 

being, and that of your family, first, no 

matter where you decide to take  

your career. † Chronic illness means the permanent inability to perform 2 out of  6 activities of daily living (bathing, 
continence, dressing, eating, toileting and transferring); or a permanent severe cognitive impairment 
requiring substantial supervision.

* Underwritten by New York Life Insurance Company, 51 Madison Ave., New York, NY 10010 on Policy 
Form GMR.

** Benefits used for chronic care decrease the amount available to beneficiaries upon the insured’s death.

*** Receipt of the accelerated benefit may be taxable. Consult with your personal tax advisor.

This is a life insurance benefit that also gives you the option to accelerate some of the death 
benefit in the event that you are certified with a chronic illness as described in the certificate.   

IMPORTANT NOTICE: This rider is not intended to be a federally tax-qualified long-term care insurance 
contract under Internal Revenue Code (IRC) Section 7702B.  Therefore, the premiums payable for this 
rider do not qualify as long-term care insurance premiums and are not deductible from gross income for 
federal income tax purposes.  This rider, however, is subject to the federal per diem limits set forth in IRC 
Section 7702B.  Under this rider, New York Life will not pay claimants more than the federal per diem 
limits.  Assuming the amount you receive in the aggregate from all applicable policies does not exceed the 
federal per diem limits set forth in IRC Section 7702B, the benefits provided by the Chronic Illness Rider are 
intended to be excludable from federal gross income under Section 101 (g) of the IRC.   

Receipt of an accelerated death benefit may affect eligibility for Medicaid or other government benefits 
or entitlements and may have income tax consequences. Accelerating benefits before applying for these 
programs, or while you are receiving government benefits, may affect your initial or continued eligibility. 
Clients can contact the appropriate social service agency (e.g., the Medicaid Unit of your local Department 
of Public Welfare or the Social Security Administration Office) for more information.
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Board of Directors Update

WP-NEWS-0002

Board of Directors Update

WAEPA Officers and Directors

Officers

George Godding, President, Commodity Futures Trading 

Commission, Retired

Janice Haith, VP Finance/Treasurer, Chair, Information Committee, 

U.S. Navy, Retired

Andrew Pugh, Finance Committee, Chair, Products & Services and 

Governance Committees, Office of the Comptroller of the Currency

Directors

Patricia Bak, Products & Services Committee, Chair, Governance 

Committee, Federal Trade Commission

Jonathan Cantor, Finance, Governance, and Products & Services 

Committees, U.S. Department of Homeland Security

Jay Cooper, Governance Committee, U.S. Navy

Lamar Dunn, Information and Products & Services Committees, U.S. 

Commodity Futures Trading Commission

Douglas Goodell, Governance Committee, Chair, Information 

Committee, National Gallery of Art

Kevin Mahoney, Governance and Products & Services Committees, 

Department of Commerce

Winona Lake Scott, Governance and Products & Services 

Committees, U.S. Department of Agriculture

Understanding how much income you 

will need and how it is taxed in retirement 

are key aspects of a successful 

retirement.  To help ensure you have 

a solid tax strategy in place, WAEPA 

strives to provide you with solutions and 

services, including retirement, financial 

planning and insurance webinars.

Bob Leins, CPA, on behalf of the 

National Institute of Transition 

Planning, Inc. (NITP), the national 

leader in Federal Pre-Retirement 

and Benefits Training since 1984, ran 

an educational webinar that covered the 

following topics:

• Determine your income needs  

in retirement

• Be aware of how Federal and state 

income tax will impact cash flow

• Know how your main source of income 

will be taxed

• Options for TSP distributions

• Pending TSP withdrawal changes

• Impact of TSP’s prorate rule  

regarding distributions

• Determine amount of income and the 

impact on Medicare premiums

Need some help planning your future? 

WAEPA has the tools and resources for you. 

Visit waepa.org/toolsresources.

To view this webinar  

and many others, visit 

waepa.org/webinars

Tax Strategies 
in Retirement  

New WAEPA Directors

WAEPA welcomes the following new directors as of 
November 21, 2017:

Mary Pletcher, Finance and Governance Committees, 
Department of the Interior

Paul Pollock, Finance and Governance Committees,  
U.S. Navy

Listen 

for Free 

Today!
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After welcoming an audience of 

almost 100 members, special guests 

and board members, Shane Canfield, 

WAEPA’s CEO, proudly unveiled 

the State of Operations and plans 

for growth during the 2017 Annual 

Member Meeting, held at the Reagan 

Conference Center in downtown 

Washington D.C. on October 10th.

Mr. Canfield highlighted the many 

important investments in WAEPA’s 

membership program, as well 

as reported on WAEPA’s strong 

financials, to which he added “2018 

promises the best membership 

growth in years creating stable rates 

and, while not guaranteed, premium 

returns throughout the next decade.”

Practical financial advice

The Washington Post columnist and 

award-winning personal financial 

expert, Michelle Singletary took 

the stage to provide a dynamic, 

energetic roundup of her latest book 

“Spend Well, Live Rich”. Interestingly, 

she leveraged her experience as 

the spouse of a Civilian Federal 

Employee to tailor each message 

(and song) to our engaged audience. 

Attendees had the chance to meet 

the author one-on-one and received 

an autographed copy of her latest 

book.

Leave it to the experts

Federal News Radio host and 

Washington news legend Mike 

Causey was invited to moderate the 

panel titled “Tips, Tricks and Traps for 

2017 Open Season” featuring:

• Walt Francis, creator of the 

Consumer Checkbook for Federal 

Health Insurance Plans

• Bob Braunstein, a subject matter 

expert on Federal Benefits

The discussion, followed by a very 

informative Q&A section, offered our 

attendees a high-level approach on 

what’s ahead for the 2017 Open 

Season and how to maximize every 

dollar they receive in employee 

benefits.

See you in 2018

Overall, the annual event gave our 

attendees the chance to spend a 

half-day sharing insights, ideas and 

efforts that will continue to benefit 

civilian federal workers and their 

families for years to come.

Lastly, as we begin to plan for next 

year’s Annual Meeting, we look 

forward to hearing your suggestions 

for topics and speakers. Please 

contact Brandon Zerante at 

marketing@waepa.org.

2017 WAEPA Annual Member Meeting

Only One More
Printed Newsletter

WAEPA has always had a strong 

commitment to its members – and 

to the environment. In an effort to

save our members money and 

help save the environment, our 

next newsletter – the Spring 2018 

edition – will be our last printed 

version. After that, we’ll publish 

this newsletter digitally.

If you already receive our emails, 

don’t worry, you’re on the list!  

If you’re not on our list – or you’re 

not sure – just give us a call at 

800-368-3484 or email us at 

info@waepa.org and we’ll add 

your email so you won’t miss any 

important WAEPA news!

Going Green!

We’ve just updated our FREE 2018 WAEPA Guides! Our ten unique Guides 

cover topics that include: federal retirement, federal benefits, health insurance, 

long-term care, federal travel, college scholarships, consumer assistance, 

Senior Executive Service, and more! 

To download the WAEPA Guides, just visit waepa.org and click on the  

Tools and Resources link!

FREE 2018 WAEPA GUIDES
Now available on our website


